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 Course Information Form 
 
This Course Information Form provides the definitive record of the designated course 

General Course Information 

 

Course Title The Bedfordshire Executive MBA  

Qualification  MBA 

FHEQ Level 7 

Intermediate Qualification(s)  

Awarding Institution University of Bedfordshire 

Location of Delivery AA, AP 

Mode(s) of Study and 
Duration  

Part-time delivery typically over 2 years 

Professional, Statutory or 
Regulatory Body (PSRB) 
accreditation or endorsement 

  

UCAS Course Code   

External Benchmarking 

QAA UK Quality Code for Higher Education 2014 Part A, 
October 2014 

QAA Subject Benchmark Statement, Master’s Degrees in 
Business and Management, June 2015 

QAA Characteristics Statement for Master’s Degrees, 
September 2015 

Senior Leader Master’s Degree Apprenticeship L7 Standard 

Chartered Management Institute Level 7 Diploma in Strategic 
Management and Leadership1 

Entry Month(s) September 

                                                 
1 https://www.managers.org.uk/~/media/Files/Qualifications/Syllabus/L7-Strategic-Mgmt-and-Leadership-Syllabus-

v05.pdf 
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Why study this course 

The Executive MBA is a forward looking and innovative course for working, mid-career 

executives who want an outstanding transformative educational experience.  It takes a fresh, 

free thinking and problem based approach to learning. Participants build and integrate their 

skills at a strategic level, develop their innovative and creative capacity and emerge more 

capable of succeeding in a changing world. It is suitable for those who want to develop their 

entrepreneurial potential or advance in commercial industry. 

 

The Bedfordshire Executive MBA transforms the way students view the ever changing normal 

by developing how they think, lead and deal with uncertainty in a disruptive age. 

 

The course responds directly to the challenges of the new economy in structure and content. 

Big, integrated, stimulating units address major contemporary challenges and develop 

participating students.  Supported by the expertise of the academic team, this MBA supports 

innovation, creativity and meta skill development.  This is reflected in the suite of innovative 

assessment designed across the units. It is informed by new Knowledge Communities of 

academics and practitioners to make sure content is up-to-date and of transformative relevance. 

 

Educational Aims  

The Executive MBA is internationally recognised as the premium management qualification and 

is designed to meet the needs of experienced professionals seeking to progress their careers 

into more senior roles or launch enterprises of their own. It recognises the changing nature of 

the economy, government, society and work; it prepares participants for the uncertainty of the 

future by developing their meta-abilities and capacity for adaptability, leading and influencing 

change.  

The course aims to: 

 

 Enable you to lead strategically in a range of complex situations and issues 

 Develop your ability to think, problem solve, create and innovate from both an individual and 

organisational perspective 
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 Develop your cognitive abilities, self-knowledge, resilience, and personal drive 

 Enable you to interpret and master key operational functions such as accounting and 

marketing as they support the strategic imperatives and uncertainties of the organisation 

 Enable you to develop an entrepreneurial mind-set from personal and organisational 

perspectives 

 Develop your appreciation of the changing world, its economy, society and interconnectivity  

 

This course helps you to develop your skills and abilities as part of a vibrant learning community 

that revolves around interaction with tutors, peers in face to face and online learning 

environments. The course exposes you to new thinking and takes an innovative approach to 

solving complex and integrated business issues from local and global perspectives.  The course 

is designed to help you reach your potential and prepare you for the future. 

Course Structure  

The Units which make up the course are: 

Unit Code Level  Credits Unit Name 
Core or 

option 

NEW01 7 30 Critical Debates in Business Core   

NEW02 7 30 Creative Leadership Core 

NEW03 7 30 Innovating in the Strategic Environment Core 

NEW04  7 15 Future of Work and Management Core 

NEW05 7 15 Entrepreneurialism Core  

NEW08 7 60 MBA Project Core 

NEW010 7 0 Your Professional Future Core 

 

Course-Specific Regulations 

None  
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Entry requirements 

In order to cope with the demands of the course applicants should have a good undergraduate 

degree at Honours level, or equivalent. All applicants will be expected to have appropriate 

professional experience indicating engagement in leadership or management. 

 

Special entry options are available for those with no degree but with extensive professional 

experience 

 

https://www.beds.ac.uk/howtoapply/ukugentryreqs Students from the European Union - 

http://www.beds.ac.uk/howtoapply/eu/guides  

 

Additional Course Costs 

None  

Graduate Impact Statements 

The course has been designed to develop graduates who are able to: 

1. Think creatively, innovate, critically problem solve, reflect on, share and process 

experiences, including learning from those in different sectors, for personal and 

organisational success; exhibit enhanced meta-abilities to make better sense of an 

uncertain world  

2. Demonstrate strategic and creative leadership in different circumstances; move people to 

action ideas, work effectively with others optimising diverse, specialist teams and operate in 

traditional and virtual environments 

3. Deploy advanced understanding of business functions; use entrepreneurial skills to develop 

and implement new ideas, ventures and practices which make a difference to their own 

career development and to the organisation and society. 

 

Course Learning Outcomes 

Upon successful completion of this course, you should be able to: 

 

 

https://www.beds.ac.uk/howtoapply/ukugentryreqs
http://www.beds.ac.uk/howtoapply/eu/guides
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1. Adapt to Uncertainty: Critically assess and demonstrate a systematic understanding of 

contextual change issues relating to business organisations and how they are managed; 

demonstrate personal adaptability, originality, insight, and critical abilities in handling complex 

and unpredictable situations; 

2. Create Strategy: Understand, challenge and implement strategic vision, culture and values. 

Able to interpret change and judge risk utilising personal drive, creativity and self-knowledge; 

3. Lead: Employ leadership behaviours conducive to business organisational and individual 

performance in dynamic contexts; demonstrating integrity and innovation. Think, articulate 

and communicate valuable ideas using digital technology as an enabler to collaborate, 

influence and develop teams;  

4. Steward: Appreciate and manage financial, human and natural capital effectively nurturing 

stakeholder relationships;  

5. Investigate: Demonstrate appropriate research techniques sufficient to allow critical analysis 

and reflection of relevant business and management issues and to show expertise in the 

interpretation and synthesis of material. 

 

PSRB details 

n/a  

Learning and Teaching  

 

The Bedfordshire Executive MBA involves part-time study over a period of two years. The 

course adopts a teaching and flexible classroom approach to support discussion and creativity. 

Delivery usually takes place over a number of Fridays and Saturdays throughout the academic 

year with two units usually studied at one time. 

 

Extensive use is made of the online learning platform (BREO) which is used not only as a host 

for learning materials but also as a forum for support and discussion. The Executive MBA 

thrives on being a learning community and students will typically benefit from the interactions, 

support and expertise of colleagues from a variety of backgrounds.  
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The nature of some of the large integrated units which constitute the course is that they require 

the acquisition of sometimes diverse functional knowledge.  To support this, units will be 

supported by up-to-date guided learning which students can access independently and work 

through at their own pace.  It is essential, however, that this independent learning takes place 

before the relevant class and students acquire the necessary knowledge and skills expected.  

This is an important part of the learning and teaching strategy and means that classroom 

activities can be more active, engaging and creative.  This guided learning is accessed through 

Breo and your Unit leader will direct you to the appropriate content as the course progresses.   

 

The teaching is driven by staff with a specialist research base and professional experience.  The 

influential contributions of experts with a depth of practical experience in management and 

leadership underpin the course.  We treat Executive MBA students as colleagues in the 

enterprise of learning and expect participants to engage with this approach in a way which 

reflects their professional aspirations. The approach is collaborative, achieved through enquiry 

and thought leadership and providing freedom to explore ideas as part of an academic and 

professional community.  

 

The Executive MBA comprises 30 and 15 credit core units without unit options but offers 

variation by another means. Students are expected to engage in optional extras relevant to their 

own development and ambitions whether these be additional professional qualifications, 

languages, study tours, summer schools, Master classes and the like. These are brought 

together in a compulsory non-credit bearing ‘Your Professional Future’ unit. Simultaneously the 

bigger 30 credit units are integrated, freer, more encompassing, and offer fluidity in themes and 

assessment. 

 

The MBA is taught alongside the Masters in Public Administration. Part of the distinctiveness of 

the course is that it brings different groups of executive education students together, facilitating 

a strategic crossover and socialisation to create greater value and understanding. This reflects 

professional experience today where there is more cross sector collaborations and cross sector 

career paths 

 

Induction and Residential 
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The Induction will be the initial mechanism for setting out the ambitions of the courses, fostering 

trust and strategic cooperation across sectors and encouraging students to work together on 

complex issues.  The induction recognises the needs of mid-career professionals and their 

development.  The induction involves a half day at the university on the first Friday of the 

courses delivery and combine the Executive MBA and the Executive MPA.  

Indicative content: 

 

 Introduction to the course, expectations and timetable 

 MBA/MPA strategic crossover 

 Guide to learning resources, facilities and academic support 

 Guide to academic integrity 

 Meet the academic staff to introduce their units plus existing students, alumni 

 Activities designed to encourage trust, creativity, reflection and cooperation 

 

 

A residential will take place during the first semester of year 1 to bond the groups as a cohort 

and strengthen the network.  A challenging programme has been designed requiring 

coproduction across sectors represented in the class.  Activities would be distinct from formal 

units and offer space to challenge, create and analyse.   

 

Assessment  

 

The assessment strategy is forward looking and deliberately innovative both to best test the 

intended learning outcomes and to reflect complex tasks undertaken in practice. Students are 

exposed to a range of assessment types and individual assessments within units are clearly 

identified and provide an effective measurement of performance, with an acceptable and 

balanced overall student workload. The underpinning philosophy of all the assessments is to 

develop the skills to support students’ success in the new economy, foster collaboration and 

reflection as well as the ability to learn how to learn. For this reason, there are no traditional 

exams on this course, instead challenging and stimulating tasks that will develop participants. 

Tutors will provide timely feedback on formative and summative assessments to support 

students’ skills, knowledge, development and understanding. 
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To maximise learning for all students, a range of innovative assessment methods appropriate 

for developing the professional skills and knowledge required of an Executive MBA are used 

throughout the course including: 

 

 Writing a detailed analysis to a constrained word limit 

 Acting as consultant for another participant’s organisation 

 Generating solutions to real world business problems emerging from the local economy 

barometer 

 Organisation of an academic/professional practice colloquium 

 Producing a poster on an innovative topic 

 Keeping a reflective journal 

 Experiential learning by planning a venture,  pitching ideas or acting as consultant or 

leader 

 

Such a strategy avoids mechanistic, formulaic assessment; stimulates creativity; underpins the 

applied focus of the course; and supports enquiry-based learning. Students will receive 

constructive feedback from course tutors, and student peers. The team will support students to 

use this feedback as part of continuing professional and self-development. 

 

The culmination of study is the MBA Project which enables students to engage in a focussed 

investigation leading to a distinctive analysis of a selected problem and will be supported by 

classroom sessions aimed at focussing the project and supporting research techniques. There 

will also be scheduled Research Methods workshops to develop your research capabilities. 

 

The notions of accountability and academic integrity will be an integral part of this course; 

plagiarism and any other attempt to deceive in the context of assessments will not be tolerated 

and the courses will be managed in this respect in line with current university regulations. The 

assessments designed are new, require interaction and cooperation and are difficult to 

plagiarise.   
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Assessment Map 

 

Unit 
Code 

C
/
O 

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 

YEAR 1                               

NEW01 
C             

W
R-
Bu
s 

  F              

NEW02 
C           

W
R-
BU
S 

  F          
W
R-

WB 
  F   

NEW03 
C                 

W
R-1 

        
W
R-
1 

  F 

YEAR 2                               

NEW04  
C       

W
R-I 

  F  
C

W-
OT 

  F               

NEW05 
C     

C
W-
R
W 

  F      

W
R-
BU
S 

  F             

NEW08 

C                          

PJ-
Pro
j, 
 

C
W-
R
W 

  F 

NEW010 

C                        

W
R-
Bu
s / 
C

W-
R
W 

  F   

 
F= Feedback
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Developing your employability 

As experienced working executives students will usually have a strong employability base when joining the course. The Executive MBA develops 

participants’ abilities to adapt, create, problem solve and innovate – skills in demand in a rapidly changing and uncertain world. Students 

completing the degree will possess the ability to become positive change agents in any organisation and champions for the added value of a 

dynamic and innovative organisational culture. Elsewhere, the course will equip graduates with the capacity to start their own business or 

enterprise or to expand the business they are in.  

 

The course includes a professional and personal development strand that will enhance participants’ employability skills and coach them to reflect 

on the skills and knowledge needed to accelerate their careers and bring value to your current and future employment.  The purpose of Your 

Professional Future is to help students identify where they are now in terms of skills and attributes, develop meta skills that link to organisational 

strategy and career needs It also serves the purpose sharing best practice across the separate disciplines through such tools as coaching and 

action learning before they focus on their distinct projects.  

 

During the course students will have networking opportunities with other participants, alumni, the wider course team, the University, and 

connectedness with MBA programmes offered by the University of Bedfordshire across the world.  

 

After Graduation  

Graduates typically will be in a position to move into senior executive levels posts within their current organisation or to pursue a change of career 

at senior level. Many students use the Executive MBA to help them to develop their own businesses, social enterprise or to begin an 

entrepreneurial career. Elsewhere, the MBA could be part of a route back into employment after a career break for instance following a period as 

a full-time parent.  
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Additional Information 

MBA and MPA (Master of Public Administration) 

 A feature of the course is the bringing together  strategically of business administration students with public administration equivalents to learn 

from each other , bring different perspectives and reflect on professional experiences. There is an MBA and MPA distinguished by two 

distinctive PA units:  Critical Debates in Policy (30 credit) and Not for Profit Management and Civic Innovation (15 credit) which would be 

taken in place of the commercially focussed Critical Debates in Business and Entrepreneurialism though there is crossover with ‘social 

enterprise’. Students would also be expected to pursue a distinct Research Project (60 credit) which is relevant to their professional sector.   

 

Choice  

 Your Professional Future introduces key skills in respect of improving students’ curriculum vitae and professional confidence. This unit is 

designed to support skills, boost the confidence level of students and facilitate engagement in optional extras such as study trips, master 

classes, languages, additional professional qualifications, IT skills, accounting skills, project management skills and the like.  

 The course includes no unit options but instead offers variation by another route in the shape of these optional extras.   

 

Local Economy Barometer 

 A local economy observatory is planned in conjunction with Bedfordshire Chamber of Commerce and regional Local Authorities. This would 

embed the course in the local business community and civic society by monitoring issues, generating real problems in which students can 

engage and providing opportunities for impact.   

 

Study Tour  

 An ambition for the course is to offer an integral Study Tour of a major industrial centre for the Exec MBA cohort which would offer the chance 

for reflection in an international context and provide networking opportunities. 
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Prizes 

 The course team hopes to be able to offer graduation prizes which might include a CMI Prize for best student and Chamber of Commerce 

Prize for dissertation with biggest local impact.  

 

 

Academic Integrity 

 At the induction programme of the Executive MBA we lay emphasis upon the correct and precise citation of a range of materials in the 

construction of case writings and reports. The induction programme deals with a number of issues which can arise during a period of study 

within the University of Bedfordshire and therefore students are made familiar with the different forms of academic misconduct, how to ensure 

work is consistent with good practice, and the serious consequences for committing academic misconduct. 

 

Sustainability and Ethics 

 Sustainability of contemporary organisations and interaction with the business environment are embedded aspects of this course.   The units in 

this course incorporate elements of environmental and social sustainability, values and ethical leadership. 

 

Digitalisation 

 Digitalisation is weaved into most of the units in some capacity and includes consideration of strategic leadership, AI and the changing work 

environment, enterprise opportunities and creativity.  

Research Methods 

 A series of research methods workshops will be delivered in the second year of the course to support you in the production of your project 

and other adacemic and professional work.   
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Student Support during the course 

The course team will be students’ first point of contact while you are studying. Individual unit tutors will be available for guidance concerning the 

academic subject for which they are responsible. Participants will also be supported by fellow students in a vibrant learning community. The 

course leader will be the point of contact for matters of an academic nature that are not unit specific while the MBA admin team will assist with 

issues that are of an administrative nature. 

 

Students are supported through a comprehensive welcome process in the day prior to the start of your first teaching weekend.  During this, 

students will be supported in good academic practice, the use of formative assessment, personal and professional development and allocation of 

a Personal Academic Tutor. Students are supported in a number of ways.  

 

• The Student Information Desk (SID) http://www.beds.ac.uk/studentlife/student-support/sid/services provides a range of support 

services and an interface to the University Student Engagement and Mitigation Team for extenuating circumstances 

http://www.beds.ac.uk/studentlife/student-support/academic/extenuating 

• A Student Advisory Service is provided within the Business School to assist with general academic advice. 

• Subject Librarians can assist with advanced information retrieval for assignments and the dissertation in particular 

http://lrweb.beds.ac.uk/help/ALLs/Subjects 

• Study Hub  provides advice and guidance on developing academic skills http://lrweb.beds.ac.uk/studyhub 

 

Course Equality Impact Assessment 

Question Y/N Anticipatory adjustments/actions 

The promotion of the course is open and 
inclusive in terms of language, images 

Y  
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and location? 

Are there any aspects of the curriculum 
that might present difficulties for disabled 
students?  For example, skills and 
practical tests, use of equipment, use of 
e-learning, placements, field trips etc.   

N  

Are there any elements of the content of 
the course that might have an adverse 
impact on any of the other groups with 
protected characteristics2?   

N  

If the admission process involves 
interviews, performances or portfolios 
indicate how you demonstrate fairness 
and avoid practices that could lead to 
unlawful discrimination? 

N  

Confirm that you have considered that 
the course learning outcomes and 
Graduate Impact Statements are framed 
in a non-discriminatory way. 

Y  

Confirm that the course handbook 
makes appropriate reference to the 
support of disabled students. 

Y  

 

 

                                                 
2 Age, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion and belief, Sex, Sexual orientation 
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Administrative Information – Faculty completion 

Faculty University of Bedfordshire Business School 

Portfolio MBA 

Department/School Strategy and Management 

Course Coordinator Stephen Barber 

Trimester pattern of operation Trimester 1 and 2 

PSRB renewal date (where 
recognised) 

n/a 

Version number 1/18 

Approved by (c.f. Quality 
Handbook ch.2) 

University Approval Event 

Date of approval (dd/mm/yyyy)  21/06/18 

Implementation start-date of this 
version (plus any identified end-
date) 

2018/19 

Study model type (e.g. study 
centre) 

 

 

 Name Date 

Form completed by Stephen Barber  June 2018 

Signature of Chair of 

Faculty TQSC 
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Administrative Information – Academic Registry completion 

Route code (post approval)  

JACS / HECoS code (KIS)  

SLC code (post approval)  

Qualification aim (based on HESA 
coding framework) 

 

 
  

Course Updates 

Date 
(dd/mm/yyyy) 

Nature of Update FTQSC Minute Ref: 
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Annexes to the Course Information Form 
 
These annexes will be used as part of the approval and review process and peer academics are the target audience. 
 
General course information 
 

Course Title The Bedfordshire Executive MBA 

Qualification MBA 

Route Code (SITS)  

Faculty University of Bedfordshire Business School 

Department/School/Division Strategy and Management 

Version Number 1/18 

 
 
 
Annex A: Course mapping of unit learning outcomes to course learning outcomes 
 

Unit code NEW01 NEW02 NEW03 NEW04 NEW05 NEW010 NEW08           

Level 7 7 7 7 7 7 7           

Credits 30 30 30 15 15 0 60           

Core or option C c c c c c c           

Course 
Learning 

Insert LO1 and/or LO2 for each unit into cell corresponding to the course learning outcome 
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Outcome 
(number) 

1 LO1 
LO2 

LO1 
LO2 

LO1 LO1 
LO2 

LO2  LO1 
LO2 

LO1 
LO2 

          

2 LO2 LO1 
LO2 

LO1 
LO2 

 LO1 
LO2 

LO1            

3 LO1 LO1 
LO2  

LO1 
LO2 

  
LO2 

LO1 
LO2 

 LO2           

4 LO1 
LO2 

LO1 
LO2 

LO2 LO1 
LO2 

  LO1            

5 LO1 
LO2 

LO1    LO2  LO2 LO1 
LO2 
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Annex B: Named exit or target intermediate qualifications  
 
This annex should be used when Schools wish to offer intermediate qualifications which sit 
under the main course qualification as named exit or target awards, rather than unnamed 
exit/default awards. 
 
 
Section 1: General course information 
 

Intermediate  
Qualification(s) and titles    

Mode(s) of Study and 
Duration   

Type of Intermediate 
Qualification(s) 

  

 
 

Route Code(s) (SITS) of 
Intermediate 
Qualification(s) 

 

 
Section 2: Qualification unit diet 
 
One table to be used for each intermediate qualification 
 

 
Confirmation of unit diet for:  
 

  

The units to achieve the credits required may be taken from any on the overall diet for 
the main course qualification 

 

A combination of units from a restricted list must be taken to achieve the credits 
required (specify the list below) 

 

A specific set of units must be taken to achieve the credits required (specify units 
below) 

 

 

List of units (if applicable):- 
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Section 3: Course structure and learning outcomes 
 
One table to be used for each intermediate qualification 
 

 
Intermediate qualification and title 
 

  

 
The Units which make up this course are any 60/120 credits from: 

Contributing towards the learning outcomes  
Insert LO1 and/or LO2 for each unit into cell corresponding to 

the course learning outcome 

Unit 
Code 

Level  Credits Unit Name Core 
or 
option 

1 2 3 4 5 6 7 8 9 10 
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Annex C: Course mapping to FHEQ level descriptor, subject benchmark(s) and professional body or other external reference points 
 
One set of mapping tables to be produced for the course and each named intermediate qualification 
 

Course (or intermediate) qualification and title  

 

MBA 

 

FHEQ Descriptor for a higher 
education qualification  

Level 7 Masters Degree 
 Course Learning Outcome(s) 

1 2 3 4 5       

           

a systematic understanding of knowledge, and a critical awareness of current  
problems and/or new insights, much of which is at, or informed by, the forefront of 
their academic discipline, field of study or area of professional practice 

x   x x      

a comprehensive understanding of techniques applicable to their own research or 
advanced scholarship 

    x       

originality in the application of knowledge, together with a practical understanding of 
how established techniques of research and enquiry are used to create and interpret 
knowledge in the discipline 

x x   x      

conceptual understanding that enables the student to evaluate critically current 
research and advanced scholarship in the discipline;  
to evaluate methodologies and develop critiques of them and, where appropriate, to 
propose new hypotheses 

  x  x      

deal with complex issues both systematically and creatively, make sound 
judgements in the absence of complete data, and communicate their conclusions 
clearly to specialist and non-specialist audiences 

x x x x x      

demonstrate self-direction and originality in tackling and solving problems, and act 
autonomously in planning and implementing tasks at a professional or equivalent 
level 

x  x  x      

continue to advance their knowledge and understanding, and to develop new skills 
to a high level. 

x x x x x      

the qualities and transferable skills necessary for employment requiring: 
- the exercise of initiative and personal responsibility 
- decision-making in complex and unpredictable situations 
- the independent learning ability required for continuing professional 

x x x x x       
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development. 

           

 

Subject Benchmark Statement(s) 
 
Master’s degrees in Business and 
Management – QAA for Higher 
Education 2015 

Evidence and/or Course Learning Outcome(s) 

How the course takes account of relevant subject 
benchmark statements 

a systematic understanding of relevant knowledge about organisations, their external 
context and how they are managed 

GIS 3; LO1, LO4 

application of relevant knowledge to a range of complex situations taking account of 
its relationship and interaction with other areas of the business or organisation 

GIS 1, GIS 3; LO1, LO3 

a critical awareness of current issues in business and management which is 
informed by leading edge research and practice in the field 

GIS 3; LO2, LO 5 

an understanding of appropriate techniques sufficient to allow detailed investigation 
into relevant business and management issues  

GIS 1; LO 5 

creativity in the application of knowledge, together with a practical understanding of 
how established techniques of research and enquiry are used to develop and 
interpret knowledge in business and management 

GIS1, LO 2, LO5 

ability to acquire and analyse data and information, to evaluate their relevance and 
validity, and to synthesise a range of information in the context of new situations 

GIS 2; LO 5, 

conceptual understanding that enables the student to: 
a. evaluate the rigour and validity of published research and assess its relevance to 
new situations 
b. use existing research and scholarship to identify new or revised approaches to 
practice 

 LO5 

ability to conduct research into business and management issues that requires 
familiarity with a range of business data, research sources and appropriate 
methodologies, and for such to inform the overall learning process 

GIS 1; LO5 

ability to communicate effectively using a range of media (for example, orally, in 
writing, and through digital media) 

GIS 1; LO1, LO4, LO7 

ability to operate effectively in a variety of team roles and take leadership roles, 
where appropriate 

GIS 2; LO3 

ability to take an international perspective including understanding the impact of 
globalisation on businesses, societies and the environment and the ethical 
implications. 

GIS 1, LO 1, LO2, LO 4 
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The format of the following mapping tables may be adjusted. 
 

Qualification Characteristic 

 

 
Professional or practice master's 
degrees 

Evidence 

How the course takes account of relevant 
qualification characteristics documents 

 

Learning tends to be structured, and programme structure may be developed in 
collaboration with the relevant PSRB or employer, and may include practical 
elements, such as fieldwork, placements or other opportunities for work-based 
learning, as well as a project undertaken through independent study. 

In addition to intended mapping to the CMI level 7 
Diploma, the course has been developed in 

consultation with relevant employers and includes 
opportunities for both practical application of 
knowledge and reflection upon professional 

experiences.  

They include research methods training, which may be provided in a range of 
different ways (for example, through content modules). 

Research methods training is inherent within units 
which require students to research, synthesise 

and analyse and is included more formally as part 
of the Project. 

In the case of integrated master's degrees that fall within this type, master's level 
study is integrated with study at honours degree level within a single programme. 
The second characteristic above applies to the master's level part of the overall 
award. 

n/a 

They may be a prerequisite for registration or entry to a profession in accordance 
with the requirements of the PSRB that recognises or accredits the award. 

The course plans to offer the dual award of the 
CMI Level 7 Diploma 

Related awards, such as postgraduate certificate and postgraduate diploma, are 
often offered as stages in the progression to a professional/practice master's award 
to facilitate continuing professional development at different stages of a professional 
career 

There is a PG cert and PG dip available as exit 
awards at 60 and 120 credits respectively. The 

course offers optionality through additions 
relevant to individual students’ needs and 

aspirations.  The unit Your Future Career acts as 
a focal point for professional development 

planning.  

  

 

Professional body or other external 
reference points        

Senior Leader Master’s Degree 
Apprenticeship Level 7 Standard 

Evidence 

How the course takes account of Professional 
body or other external reference points        
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Organisational Performance – delivering a long-term purpose Strategy, innovation & change, Enterprise and 
risk reflected in Graduate Impact Statement 1,2; 
LO 2; notably unit Innovating in the Strategic 
Environment 

Organisational Performance – delivering a long-term purpose Leading & developing people, developing 
collaborative relationships reflected in Graduate 
Impact Statement 1, 2; LO 3, notably unit Future 
of Work & Management 

Organisational Performance – delivering a long-term purpose Strategy, innovation & change, Enterprise and 
risk, Finance reflected in Graduate Impact 
Statement 1,2,3; LO 1, 4;  notably unit Innovating 
in the Strategic Environment 

Interpersonal Excellence – leading people and developing collaborative relationships Engaging employees, leading & developing 
people, building collaborative relationships 
reflected in Graduate Impact Statement 2,3; LO 3, 
4,  notably unit Future of Work & Management 

Personal and interpersonal effectiveness Leads by example, judgement and challenge, 
valuing difference, professional reflected in 
Graduate Impact Statement 2, 3; LO 3; notably 
units Creative Leadership, Your Professional 
Future 

  

 

Professional body or other external 
reference points        

 CMI Level 7 Diploma in Strategic 
Management and Leadership 

Evidence 

How the course takes account of Professional 
body or other external reference points – Maps to 
these units       

 7006V1 Reviewing organisational strategy plans and performance  NEW03 

 7011V1 Strategic planning  NEW05 

 7005V1 Conducting a strategic management project  NEW08 

 7012V1 Strategic human resource planning  NEW04 

 7013V1 Strategic leadership  NEW02 

 7008V1 Developing a marketing strategy  NEW01 

 7001V1 Personal leadership development as a strategic manager  NEW10 
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Annex D: Diet Template 
 

Course Title: The Bedfordshire Executive MBA 

Route Code:    Mode: e.g. Full Time  

Length of course: 2 years   

 

While it is proposed that the course be validated for multiple locations to future proof the plan for potential opportunities, the usual site of 

delivery will be Luton and this is where delivery will take place from September 2018. Consequently a Diet Sheet is designed for Luton alone.  

It is not expected that this would differ were other locations adopted in the future.     

Location of delivery (please tick): 
 

Luton AA x Usual delivery 

Bedford AB    

Milton Keynes AD    

Other (please state)    

 

Delivery pattern - please highlight all applicable start months, if other please state): 

 

 

 

 

 

 

 

 

 

 

                                                 
3 Where you are proposing a teaching pattern outside of the University agreed patterns, you should provide a mapping document for the course against the University standard patterns of 

assessment points, exam boards, terms dates and breaks 

Semesterised OCT FEB JUN 
Exception…………………………

… 

PG Block delivery (intake 

months ONLY) 

BLK1 

OCT 

BLK2 

NOV 

BLK3  

FEB 

BLK4 

APR 

BLK5    

JUN 

BLK6      

AUG 

Yearlong delivery 
OCT 

(TY) 

FEB 

(FY)  

Other (outside of agreed 

patterns)3  
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Units for Year 1 and 2 for Academic Year Beginning 2018 

 

 

Year 1      

Unit Code Unit Name 

Usual 

Unit 

Location 

Core/ 

Option* 

Period 

of 

study 

Credits 

 NEW01 
Critical Debates in Business AA C Sem 1 30 

 NEW02 

Creative Leadership AA C 

Sem 1 & 

2 30 

 NEW03 
Innovating in the Strategic Environment AA C Sem 2 30 

 NEW010 

Your Professional Future AA C 

Sem 1 & 

2 0 

Year 2 

Academic 

Year 2019 

         

 NEW04 Future of Work and Management 
AA C Sem 1 15 

 NEW05 Entrepreneurialism  
AA C Sem 1 15 

 NEW010 Your Professional Future 
AA C 

Sem 1 & 
0 
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2 

 NEW08 MBA Project 
AA C Sem 2 60 
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